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SENIOR ADVISOR TO THE ADMINISTRATOR FOR AGRICULTURE POLICY

INTRODUCTION

This position is located in the Immediate Office of the Administrator. The incumbent will

serve as Senior Advisor to the Administrator for Agriculture Policy. The incumbent has a variety of
special and ongoing responsibilities relating to Agricultural programs with an emphasis on assisting the
Administrator in formulating broad goals and objectives, managing intra-Administration relations, and
responding to special demands.

MAJOR DUTIES AND RESPONSIBILITIES

1.

Serves as the Administrator's principal advisor on matters relative to the overali strategy for
agricultural policy issues and other specified initiatives. Advises the Administrator on issues
refated to such initiatives at the national level and on specific state and local issues. Provides
policy guidance and technical analysis on complex issues related to assigned areas. These
assignments are broad-based, touching upon numerous agricultural programs or activities
within the Agency. Maintains a continuous awareness of the major national agricultural policies
relating to the programs of EPA and the policies and programs supported and advocated by
Congress and the Administration in order to make recommendations to the Administrator
concerning the development and implementation of the Agency's major agricultural programs
and policies,

Maintains a comprehensive knowledge of agricultural policy issues and other assigned policy
projects and issues. The incumbent will advise Agency officials and decision-makers, as
requested, on the long-range agricultural or implementation implications of current or pending
issues, decisions, reguiations, or legislation.

Interacts with non-government agricultural entities to ensure that the Agency's position and
involvement on agricultural issues and initiatives is properly conveyed. The Agriculture Advisor
to the Administrator is a valuable intermediary in explaining EPA’s rulemaking process, avenues
for public participation, and subsequent regulatory decisions. The incumbent also bolsters
existing outreach activities such as the Regional Ag Initiative {designed to assist agricultural
communities with Food Quality Protection Act (FQPA) transition issues and other EPA matters).

Maintains a dialogue with agriculture contacts in order to alert them to Agency activities and
solicit timely input which focuses on the concerns of the produce growers and ensuring that
those concerns are properly addressed. The incumbent adds subject matter knowledge of
unique circumstances which invalve agriculture activities and EPA concerns.

The incumbent provides authoritative analysis, advice and assistant to the Administrator,
Deputy Administrator, Assistant Administrators and other Federal officials, White House
officials, State and Local government officials, members of Congress and their staffs, and foreign



officiais regarding the effect of current and pending agricultural related policies, laws, and
programs.

6. Undertakes assignments on projects of special concern to the Administrator. These assignments
are usually broad-based, of an Agency-wide nature, and often involve relationships outside the
Agency. Establishes contacts at the highest levels in order to develop information, evaluate
findings, and prepare reports incorporating conclusions and specific recommendations. Provides
information to the Administrator through personal briefings.

7. The incumbent will direct projects to analyze and evaluate the agricultural policy issue
implications of Agency policies and programs. These projects will include an analysis and
evaluation of factors such as fiscal and budgetary implications, and research and development
requirements.

8. Represents the Administrator on the Interagency Task Force on Agriculture and Rural Prosperity,
established by the Presidential Executive Order on Promoting Agriculture and Rural Prosperity in
America. Contributes to ensuring compliance with the Executive Order by ensuring that
regulatory burdens do not unnecessarily encumber agricultural production, harm rural
communities, constrain economic growth, hamper job creation, or increase the cost of food for
Americans and our customers around the world.

9. The incumbent will perform other duties as assigned.

SUPERVISORY CONTROLS

The incumbent receives broad direction concerning assignments and matters of policy, and is allowed
wide latitude in the exercise of initiative and judgment. The incumbent assumes responsibility for
planning, coordinating, initiating, and completing assignments in a highly independent manner. Review
is only from the perspective of overall performance.



